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PLACEMENT OFFERS

ancial services, consulting

firms top recruiters at 11Ms

By PRrASHANT K. NANDA,
ANIRBAN SEN &
BAsu

........................

NEW DELHI/BANGALORE/KOLKATA

hé recruitment sentiment

of employers in this year’s
plagdement season at the pre-
mier Indian Institutes of Man-
agement (IIMs) has improved,
th financial services and
consulting firms remaining the
recruiters.
IM-Bangalore (IIM-B) said
on, Monday that it completed
the placement process in four

tor has agaih recruited in large
numbers, which is a reflection
of how the financial markets
are reacting,” said Sankarshan
Basu, chairperson, career de-
velopment at IIM-B. “I would
tend to say that the job scenar-
io is much better than last
year.”

A total of 428 offers were
made from companies like
Goldman Sachs Group Inc,
HSBC Holdings Plc and Linke-
dIn to a batch of 388 graduates
at IIM-B. Two students opted
out of placement this year. In
2013, IIM-B received 415 offers
from 150 companies to 367
students.

At [IM-Ahmedabad (1IM-A),
where the placement process
is underway, the trend of con-
sulting and financial firms hir-
ing in larger numbers was visi-
ble with Accenture making 18
offers, the maximum so far.
Among others, A.T. Kearney
Ltd, Bain and Co., Boston Con-
sulting Group (BCG), Citigroup
Inc, Deutsche Bank AG, Gold-
man Sachs, McKinsey and Co.
and Oliver Wyman were lead-
ers in job offers, IIM-A said in
a statement. Other than con-
sulting and finance compa-
nies, Reliance Industries Ltd
was one of the top recruiters
with eight offers.

IIM-A seeks to place more
than 300 graduates this year.

“The IIMs are important
sources of top talent of our
growing business in India. We
made 44 offers across IIM
Ahmedabad, Bangalore, Cal-
cutta and Lucknow, and were
happy to note that we continue
to be the top preference for
most students wishing to pur-
sue a career in a global con-
sulting firm,” Sachin Nand-
gaonkar, partner and director
of BCG India, said in an email.

Although Krishanu Rakshit,
professor-in-charge of place-
ment at [IM-Calcutta, declined
to comment on the placement
progress, a placement officer
at the institute had said last
week that finance companies
used to be their best recruiters
followed by consultancies until
last year, “when the trend
started shifting towards con-
sultancy due to the slump in
investment banking sector.
This trend was expected to

continue this year.” This per-
son declined to be named.

Narayanan Ramaswamy,
partner and head of education
practice at consulting compa-
ny KPMG, said that his organi-
sation will hire some 200 grad-
uate.

IIM-Lucknow (IIM-L), which
successfully placed the 436-
strong batch in 207 companies,
said that despite the economic
slowdown, it managed to be-
come the first IIM to complete
the process. At IIM-L, online
retailer Flipkart was the top re-
cruiter with over 20 offers.

Like IIM-A, IIM-L didn't di-
vulge salary details. But, IIM-B
said that average salary for stu-
dents this year stood at X19.5
lakh a year, up from 17.28
lakh in 2013.

“This year the economy defi-
nitely looks to be in better
shape than last year and com-
panies also seem to be in a bet-
ter hiring mood than last
year,” said Tamoghna Sadhu of
IIM-B, who got a job offer at
online retailer Amazon.

To guard against any prob-
lem in campus recruitment,
IIM-L and IIM-Raipur said that
they have broad-based their
reach to companies and called
more recruiters this year. .

“The slowdown in the global
economy that started 4-5 years
ago reflected on IIMs’ place-
ments only since the last two
years. This year too, the place-
ment mood is expected to be
less robust than two years
ago,” said Rakshit, chairper-
son, career development and
placements, IIM-C.

prashant.n@livemint.com
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Restructuring of Indian universities

T THE recent
Central Universi-
ties Vice Chan-
{ cellors’ Confer-
nce invited by
the President of India at
Rashtrapati Bhawan on
February 6 and 7, the main
agenda veered around three
themes, viz.: academic-in-
dustry interaction; technol-
ogy for quality, access, and
equity; and, improving glob-
al rankings. Ironically, these
were broadly the discussion
goints at another Central
Vice Chancellors Confer-
ence we organised almost a
decade ago at our institute.
In effect, not much has
changed since then and the
policy concerns remained
more or less the same.
However, the context from
then and at present has
changed dramatically.
Chinese  universities
have arisen and disruptive
technologies are all over us
that carry transformational
possibilities. We are in a po-
sition to bridge the huge lit-
eracy and digital divides in
our country through use of
low-cost and open-source
technologies. Remarkably,
during my presentation on
‘technology accelerators in
higher education’; it ap-
peared that the chasm be-
tween enthusiastic and re-
luctant vice chancellors on
using modern 'technology
for major productivity im-
provements was huge.
{  Most of our ‘universities
suffer from thé paradox of
success — almost unlimited
demand from a burgeomng
Ppopulation (reflected in as-
tronomical cut-offs for ad-
mission in many universi-
ties and colleges), low level
of academic and perform-
ance accounbt?bmty at al—
ost' levels''6f ' é
[znnd non- deh‘lth
'tomers The tesd %s

. Arun Kumar Jain

MIRROR lMAGH. The twin challengu of mnnglng acndemlc excellence, nnd incrmlng gross
enrolment ratio requires that our universities must function on the principle of ‘growth factories’

been structural and cultural
inertia and a strong unwill-
ingness to change.

This situation can be
remedied only through a
major restructuring effort.
The twin challenges of man-
aging academic excellence,
and increasing gross enrol-
ment ratio requires that our
universities must function
on the principle of ‘growth
factories’. Effectively, the
challenge is to bring in the
creativity of Einstein and
Edison, and simultaneously
the mass assembly line sys-
tem pioneered by Henry
Ford into the universities! In
other words, the universities
should be geared to manage
continuity (maintenance
engineering), and yet be able
to create and manage chaos
to proactively ride the next
curve of technological dis-
continuities. But this is not
possible in the existing set-
up. The university colleges
and departments must act
as autonomous and heavy-
weight (empowered) entities

engrysted with measurable
m@%w%m:

cluding.‘breakthrough’.re-

search, attracting funding,
developing  cutting-edge
courses and disciplines.

One of the ways is to re-
lease the existing load on the
vice chancellors by separat-
ing certain administrative,
academic and research re-
sponsibilities from his or her
shoulders. This kind of re-al-
location is happening all
over the world. For instance,
LSU Health Sciences Cen-
tre in Louisiana (US) has
created a post of vice chan-
cellor for research (VC-R)
for providing executive lead-
ership for research adminis-
tration and planning, and
devises programmes with
other board members to
strengthen campus research
enterprise for promoting in-
novative and multi-discipli-
nary research programme
across north Louisiana. The
VC-R leads the university in
all aspects of research and
represents it while dealing
with federal agencies, devel-
oping joint collaborations
with other institutions and

B e

{1994

!"m

the expected standards of re-
search across various col-
leges in the university in-
cluding the PhD pro-
grammes. This kind of re-
structuring can transform
our universities where
teaching excellence can co-
exist with research excel-
lence leading to superior
(employable) students and
better industry-academic re-
lationships. The VC-R can
be expected (or trained) on
important dimensions such
asintellectual property, tech-
nology transfer and com-
mercialisation within the

university settings. This is  sets, managing interdiscipli-
just one example of combin-  nary breakthrough research
ing the super-specialty with  teams, and multi-
the general administration.  ple stakeholders is crucial.
Our experience of re- The job of the new-age
search evaluation at univer- VC is to create a certain
sity level, much of the so- amount of turbulence so
called scientific PhD workis  that the administrative and
mostly explorative and the academic community wakes
results are non-repro- up from the Kumbhkaran-
ducible. Even basic mis- style slumber. Only then can
takes at the level of research  we hope to reap the demo-
design are made, such as graphic dividends.
basing the findings on ‘high (The writer is a professor
wﬂﬁfkw@ Q, mﬂf%ﬁ“‘FgW :
frﬂ a com

non-transparent even in
published manuscripts.

On the other hand, as
the President remarked,
our universities are losing
good scholars to foreign in-
stitutions due to lack of fa-
cilities and absence of a
supportive ecosystem. To
start with, our universities
can create something like
an online forum -called
PubMed Commons lau-
nched by the National Insti-
tute of Health in the US for
open discourse on pub-
lished articles. Authors and
scholars can join, rate or
contribute comments.

The job of the VC com-
bines leadership in gover-
nance and execution. Gen-
erally, a vice chancellor is a
gentleman who has spent
life in a small office with
never seeing either a court
of law or a police station.
One VC mentioned in confi-
dence that he had never ex-
pected to deal with so many
legal, police, and regulatory
(including MHRD, UGC,
minorities commission, par-
liamentary  committees,
CVC, CAG) agencies. It was
indeed a shock and a sharp
learning curve for the

-appointed VC! Thus,
training of vice chancellors
on governance, strategic di-
rection, collaborative mind-
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Research funding

body a growth
tonic for pharma cos

Team TOI

esearch and development (R&D) in

R mmnovation and technology-driven

ors Is expected to get a boost

with the finance minister atmounecing the

setiing up of a Tesearch funding organi-

sation’ to fund projects selected through a
competitive process,

This could serve as an incentive for
pharma companies who have invested in
innovative R&D and have projects on new
drug development, experts say Funding
in R&D projects is capitaldintensive, with
domestic companies usually shyving away
from spending major bucks on it

Details on the tax breaks and sectors
which could benefit from the proposal were
not immediately available. Contributions
to the oreanisation will be eligible for tax
benefits, the FM said, adding that legisla-
tive changes required for this will be intro-
duced at the time of the regular Budget.
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Higgs finds Nobel fame ‘a bit of a nuisance”

Kounte yva Sinha | Tan

London: Peter Higgs has descri-
bed his new found fame after re-
celving the Nobel “a bit of a mu-
sance”. The 84-year-old reclusive
physicisthas for the firsttime ope-
ned up about his life and revealed
that his quest for the God Particle
wrecked hismarriage in 1970s.
“When my wife and I got mar-
ried. she thought of me being an
easy-going person and I warned
her I wasn't. I was easy-going in
termsaf being adaptablein myso-
cial life. But maybe 1 suffered a
personality change inthe mid-six-
ties and became more dedicated to
things mmvolving work because it
had become successful in some
way” he said in an interview to
EEC Radio 4. “Nobody else took
what I was doing seriously, so no-
body wionld want toworl with me.
I'was thought to be a bit eccentric

“ | suffered a personality change
in the mid-sixties and became more
dedicated to things involving work
because it had become successful in
some way. Nobody elsetook what |
was doing seriously, 50 nobody would
want to work with me. lwas thought to
be a bit eccentric and maybe cranky

PETER HIGGS
Mobel-wWinning Physicist

and mayhe cranky,” he =aid. The
professor retired in 1996 and be-
came emeritus professor of phys-
ics at Edinburgh University.

“If 1 go to something where
there are lots of students, they all
want use their mobile phones to
take pictures of me,” Higes said.
“Thediscovery of the Higzs boson
haszled to adisturbance of my life-

style.” Youngsters have shown
great interest in Higes" work late-
lw A fres online study course to be
personally taught by Higes led to
10,000 registrations.

Higes is very elusive. In No-
vember 2012, when he won the No-
bel, the prize committes couldn’t
reach Higgs. The committes said:
“We haven't been able to reach

professor Higes, Of all the num-
bers we tried. he didn't answer
any” Higes said he was informed
about having won the Nobel by a
former neighbour, the widow of a
judge, who got out of her car in
Edinburgh as he was returning
from lunch and introduced her-
zelf. “Shecongratulated meon the
news and I=aid ‘oh, what news?"

Higes said he was happy and
“relieved ™ to have recetved the No-
bel Prize as “It's been a long time
coming™. Scientists at the Eu-
ropean Organization for Muclear
Research (Cern) recently ocon-
firmed the existence of the parti-
cle, which was first postulated by
Higg=in 1964 whenhe was ayoung
lecturer at Edinburgh. The Higos
boson enables other fundamental
particles toacquire their mass,

It= discovery represents a ma-
jor step i our understanding of
the physical universe.
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Pallam Raju launches logo, web portal of Copyright Office
NetIndian News Network
New Delhi, February 17, 2014

Union Human Resources Development Minister M M Pallam Raju unveiled the logo of the Copyright Office
and launched the web portal with e-filing facility for copyright registration here today.

The website of the Ministry of Human Resources Development’s IPR Chairs was also launched on the
occasion.

Mr Raju said that a separate Copyright Office and a permanent Copyright Board is being set up to provide
better services to the authors, performers and creators of various works.

He said the logo would establish a unique identity for the Copyright Office and create a distinct relationship
with the public. The interactive copyright web portal having facility of e-filing of applications with payment
gateway is going to be the major step in delivering public services in a more efficient and effective manner.

Mr Raju said the Ministry had already initiated the process for ‘online search facility’ for the users to see the
details of works registered since 1958. This will eliminate wasteful expenditure and will save time and energy
on travel to come to Copyright Office in Delhi to search the Copyright Register.

Similarly, e-filing facility for registration of ISBN numbers is going to be operational in the current year and
will assist the authors and publishers in getting prompt services, he added.
http://netindian.in/news/2014/02/17/00028093/pallam-raju-launches-logo-web-portal-copyright-office

New rating system for single college courses
MHRD to bring in professional agencies to grade individual courses

Posted On Monday, February 17, 2014 at 08:20:04 AM

For students and their families who are often conflicted about the quality of courses taught in various colleges,
there will soon be an easier way to make a decision. The Ministry of Human Resource Development (MHRD)
is developing a system to accredit individual courses offered at different colleges.

Under the Rashtriya Ucchatar Shikshan Abhiyan (RUSA), a national higher education mission undertaken to
provide funding and accreditation of courses will be made mandatory.

Currently in its nascent stage, this development would mean that while a college will have its National
Assessment and Accreditation Council (NAAC) accreditation, its BA, B Com, B Sc courses will be required to
have individual grading.

Interestingly, these individual grading will be done by professional nodal bodies and not the NAAC, which has
been looking after ratings of institutes and universities across the country since its inception in 1994. For
instance, the Linguistic Society of India may rate the language courses, a sociological society may rate social
science courses and so on.

A multi-layered framework is being prepared to bring about this quality assurance in higher education institutes.

Page 7 of 8


http://netindian.in/news/2014/02/17/00028093/pallam-raju-launches-logo-web-portal-copyright-office

Jagannath Patil, deputy advisor, NAAC, said, “NAAC will act as a nodal accreditation agency and individual
courses can then be rated by professional agencies.

The presence of industry experts and academicians will provide a perfect blend to rate specific courses. NAAC
will provide training to members of these agencies for a complete evaluation of courses.”

A senior MHRD official the possibility of bringing in private agencies for the individual course ratings. “The
ministry is currently writing to various agencies to discuss their willingness to take up the responsibility,” said
the official on condition of anonymity.

Academics across the city welcomed the move. Dr. Gautam Bhong, HoDof Economics at Garware College,
said, “The presence of professional agencies will make courses more practical. Moreover, the competition will
encourage colleges to improve their courses.”

Dr D D Dhawale, HOD of Chemistry at UoP, said, “During the 90s, a similar initiative was taken up by the then
Vice Chancellor (VC) where different departments at the varsity were assessed. The current VC is working
towards bringing back the system, and with NAAC recommending it as well, the move will be greatly
encouraged.”
http://www.punemirror.in/article/2/2014021720140217102058734fe5da2b5/New-rating-system-for-single-college-

courses.html

Raise bar for quality of education, say experts

THN | Feb 18, 2014, 04.37 AM IST

KOLHAPUR: All India Council for Technical Education (AICTE) chairman S 8 Mantha said on Monday that the number of
students dropping out of school after Class X across the country is a matter of concern. He was speaking at the second convocation ceremony of the DY
Patil University in the city, where he was conferred the doctorate of science (DSc) degree.

Mantha added that these students need to be brought to the mainstream through skill development programmes and various courses in industrial
training institutes (ITI).

He also raised concerns over the quality of education and the growth of educational institutes in the country.

Mantha said, "India has a large youth force, whose talent should not be wasted. The young students can be trained through skill development
programmes and provided with employment opportunities. The number of ITIs too needs to be increased for this purpose.”

On the current status of education, Mantha said, "The country has seen a rapid expansion of educational institutes in recent times. However, the qualits
of education has always remained a major concern. The institutes must strive for better education and focus more on research.”

Eminent nuclear scientist and Padma Vibhushan awardee Anil Kakodkar also stressed on local research for the benefit of society.

"It is possible to make such solutions not only world class but also more appropriate to our needs based on the quality of our research,” added
Kakodkar.

Kakodkar, who is the former director of Bhabha Atomic Research Centre (BARC), said, "We currently produce 5,000 MW electric power through
nuclear means in a commercially profitable manner. The power generation capacity would reach 10,000 MW in about three years with completion of

projects that are already underway.”

Sighting benefits of the non-power applications of atomic energy, Kakodkar, said, "The non-power applications cover domains like agriculture,
processing of agro-products, health and safety, environment and waste management and industry, along with others.”

Governor of Bihar DY Patil appealed to students to contribute to the society. He added that Kakdokar should be conferred with the Bharat Ratna, the
country’s highest civilian award, for his contribution in the development of nuclear technology.

Minister of state for home Satej Patil and president of the DY Patil University trust Sanjay Patil, along with president of the non-governmental
organization (NGO) 'Helpers of the Handicapped’ Naseema Hurzuk, were also present at the event

Hurzuk was conferred with a DLitt degree for her contribution to the society through her NGO. The NGO organizes various social activities for the
physically disabled in western Maharashtra.

The convocation ceremony saw a total of 221 degrees being conferred.

Page 8 of 8


http://www.punemirror.in/article/2/2014021720140217102058734fe5da2b5/New-rating-system-for-single-college-courses.html
http://www.punemirror.in/article/2/2014021720140217102058734fe5da2b5/New-rating-system-for-single-college-courses.html

